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331.1 

READING HOSPITAL SCHOOL OF HEALTH SCIENCES 

POLICY NO. 331 

 

SUBJECT: Anti- Harassment  
 

 Responsibility of: RHSHS Program Directors 

 Revised: February 2020 Reviewed:  

 

 

SCOPE: Students enrolled at the Reading Hospital School of Health Sciences (RHSHS). 

 

PURPOSE:  To provide definition, guidance, and prevention related to the occurrence of any 

form of harassment.   

 

POLICY: RHSHS is committed to providing an environment of acceptance of diversity and free 

from harassment of any form.  

 

RHSHS operates without distinction to age, race, color, religion, sex, gender, sexual orientation, 

gender identity or gender expression, disability, national or ethnic origin, or economic means.  

Non-discriminatory conduct is expected by all students, faculty, and staff.  Concerns or 

complaints related to any form of discrimination or harassment should be made in writing to the 

Director of the School of Health Sciences.  

 

DEFINITIONS: NA 

 

PROCEDURE:  

Employees and students will follow anti-harassment guidelines as provided for employees in the 

Reading Hospital Human Resources Policies Manual / Anti-Harassment Policy.  Engaging in any 

form of harassment activities will result in discipline.   

 

EDUCATION AND TRAINING: NA 

 

REFERENCES: NA 

 

COMMITTEE AND COUNCIL APPROVALS: RHSHS Directors Meeting, February 2020 

 

CANCELLATION: Reading Hospital or Tower Health policies directly related to this topic 

shall supersede this RHSHS policy.  This policy supersedes all previous policies, memoranda, 

and/or other communications pertaining to this policy. 
 


